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Executive Compensation

Cohen & Gresser’s Executive Compensation practice brings together expertise from a variety of disciplines to deliver
effective compensation solutions for companies and their executives. From designing stock- and cash-based incentive
arrangements, to advising on compensation issues in mergers, acquisitions, and other strategic transactions, as well as
private equity and venture capital investments, our attorneys offer companies, executives, and boards of directors a
comprehensive suite of compensation counseling. We advise clients on employment agreements, management structures,
succession arrangements, employee stock ownership issues, compliance policies, and incentive plans. Our attorneys are
well-versed in the latest trends in corporate governance and regularly advise on compensation disclosure, investor
relations, and securities law matters.

We work closely with our colleagues across the firm, including a number of former general counsels at companies and
funds, who have extensive experience advising companies and executives in all aspects of compensation negotiations as
well as with day-to-day compensation issues, terminations, employment-related disputes and investigations, and tax issues.


